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BWFC

Advt.No.HR/1 I/2021/02

BRAHMAPUTRA VALLEY FERTILIZER CORPORATION LIMITED
(A Covernment of lndia Undertaking)

Coeorale Ofiice, Namrup,
P.O. Pa.batpur, Dist. Dibrugarh, Assam: PIN-786623

FAX- 0374 2500317: e-mail: info@bvfcl.co.in

Brrhmaputra Virllc\ l'ertilizer Corporatior Ltd. r CPSI- under lhe N]inislr] of Chcllliccls &
Fcrrilizcrs ras create(l b] demerscr ol Narnntp tjnLt (ri HindLL\trn Fenilizer O)rporttion Lli l() ti n a

ne\ aPSE. The compnn) opcratcs t\\o,\rlnonia t rea plants al \amrup \iz. Namrup-lland N,tnllLrp-lll.

in r lrc Llppcr A\srnr Distflct ol Dibrugarh N 11h .rf .ili.tir e capeclt] io produce :l 90 lakh NIT oi urca n.r
an rn. Ihc Co!t ol lndla is in the pro.esJ ol e\trblishins .r ne$ Ammonia-Urca Projcct ol higher

cat)x.iry based on the lalest techlolog]. bt riftnin-q a Ioirt Verture Companv ofCl'SFs alrd Co\,t ot

As5irn. Io bc sct Lrp ar the e\isting plant iite ol Lt\ lrcl- b) replaeing both the old plants Ihe proposed

prilccr ii likel) t(i bc.ompletel) bascl or l\atLrral Car. llk.lht.\i!linq unils.

I hc !ornpalr) in\,lic\ appllcalL(nrs liorr lndL.rn n.rtionals lor the li)ll.r\!iI!r posts:

lalest HR practices related ro

Recruitment and Selection

Manpower / career planning,

successioD Planning, Pay

sl.
Pa)({)

Age Umit
(M'ir) as

01.12.10:l

Esscntiat Qualifi crri0n .l
crperience as on 01.l:.201I
(e\.1udiog iruining pern)d. it

a \)

Senior

Personnel

Officer

E3 level

01 post -UR

< 24900-3%-
50500/-

Minimum
gross
emolument
t78,000/-
(approx)

The incumbent will be

responsible lor the jobs

ofthe Personnel

depafiment including

recruitment, selection,

pay fixation,

management, handling

of personal details of
the employees.

disciplinary action, IR
nlatlers & wellare elc.

.18 vears Master in B{rsiness

Administration (full time)
with specializatioo in

Pe$onnel Management aid
Industrial Relations,+luman

Resource Management or
Post Graduate Degree /
Diploma (full time) in

Personnel MaDagement &
Industrial Relation/Human

Resource Management/

Labour & Social works lvith
minimum 08 years post

professional qualification

Executive expericnce in

Personnel / Human Resource

Departrnent of a PSU/ large

Private seclor organization

Degree in Law is desirable.

The incumbent should have

thorough knowledge of
Labour I-aws and urith the

4c.\

I

1



fixalion, disciplinary/
conciliatiod adjudication

prcceedings etc.

). Assistant

Personnel

Officer

E1 level

01 post- OBC

116400/-
-3%- 40500/

Minimum
gross
emolument
{5 1,000/

(approx)

The incumbenr will be

.esponsible for the.jobs

ofthe Personnl3l

department inclLrdjng

recruitment, selection,
pay llxation,

Perfomance
management, handling
ofpersonal details of
the employees, personal

files,lR matters &

,10 t ears Master in Business

Administration (full iime)
with specialization in

Pe$onnel Management and

Industrial Relations/Human

Resource Manngement or
Post Graduate Degree /
Diploma (full time) in

Personnel Management

&Industrial Relation/Human

Resource Management/

Labour & Social Works with
minimum 0l years post

prolessional qualification
Executive experience ii
PemonDel / Human Resource

Deparhnent of a PSU/ large

Private sector organization

Degree in La\Y is dosirable.

The incumbent shor-rld have

thorough knowledge of
Labour Laws and with the

latest HR practices related to
Recruitment and Seleclion

Manporver / career planniDg,

succession Planning, Pay

fixation. disciplinary/
conciliation/ adjudication

proceedings etc.

Public Relation

Officer

E2 level

0l post UR

< 20600 3%-
46500/-

Minimum
gross
emolument
i65.000/
(approx )

The incumbent will be

responsible for
managiig PR activities
and Corporate

communications &
lmage building, co-

ordinating with the

media, aranging lor
release ofdepaftmental
NlT, appointment

ad,rertisements and

other display advt. in

Ncwspaper, press

45 years Post Graduate degree or
Diploma (t\'/o yeaN) in
Joumalism/ Public
Relations/ Mass

Communications with 05

years post prolessional

qualification Erecutive
expe erce in the fie1d oI
Public Relation or

Corporate Communication

department of PSU/Go\.I.

underlakings or large
2
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Arrangement lbr
Videography/
photography coverage

of olficial programs etc,
prepare public speech

messages & greetings.

pri\ ate sector organisation

or replltecl Nledia t nit.

lncurrbeul should irur e

kno* ieclge oi handlirrg Pl{
rcletcd nlallers ol thc
( ornpan1. Kno*lcdgr of
.\ssamcse langurge is

dcsirablc.

Assistant

Administrativ
e Officer

E1 level

02 posts UR

116400/-
-3%-
40500/-

Minimum
gross
emolument
451,000/-

(approx)

The incumbent will
be responsible for
organisation and

management of
administrative
functjons, Estate &
land matteN,

conservancy and

transpol't section etc.

Master in Business

Administration / Post

Graduate degree (Full
time) in any discipline
lvilh 03 years post
professional qualification
Executive experience in
the field of
Administration, Estate &
land mattem of Govt.

undertakings or large

Pri\:ate seclol'

oreanisati(jn. lncrLlnbenl

should ha\ c kno*ledge of
hanclling collract
aurcci}]allls. I .tnd

rc\cnue.,\.lnrini!rrrllon.
Ilstate lahour lesislation
nlatters. Prct'^rence \ ill b.
gi\en to can.lidate\ hilviug
IIIIA/ PG degr4 in
Public .\dministrrtion
$ith degree in La'r\.

NB: UR- Unreserved. SC Scheduied Caste. ST- Scheduled Tribe. OBC(NCL)- Ofier Backu,ard
Class Q'Jon- Creamy Layer), EWS Economically weaker section, PwBD- pe$ons with
benchmark disabilirie.. f \-si\4- fr .cnic.man.

General Information and instructionsl

I) Essential qualifications as specified must be fiom UGC recognized Universit)/Deemed University or
AIC I I appro\ed AI'onurro-. In. i.Uiion

2) Against the unreserved posts, Sal/STi OBC/PWBD/Ex-SM/EWS candidates may be considered under
general standard of merit against the said post provided no relaxation in age etc. is availed ofl
extended 10 them. flo\r,ever. against rhe reserved post, relaxation as per Covt. guidelines will apply
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6)

4)

5l

j)

7) Before applying fot.the post,

applicalion ar rn\ sralc ol rhc ,ii.,,i-nl.,.,, 1rr,r..r.

12)

E)

e)

1t)

3)

BVFCL reseNes the righr ro relax the critcria in case of highly deserving candidates. otl.er immediateIower posts in case cardidates are not founcl suit,rUte fo, tn! oive,tisealu-p;il ;;;;. 
' "

candidares elnplo)ed ir Lro\r. Depadmer prbi\ secror Undena^ing Auro,onrors budie. sha|
:',1:1. :lliro 

rhelr appl'cdlron Lhror-h p-opcr .hrnnet or ,hat pro,tuce ..No obJe.rioncenrlrcdte lron thetrpr(se1. empio)erdl the.: neof intente\\_

Applications not lound as per prescribed fomat lvill be summarily reJected. An applicalion notacco-npanieJ o1 reletanr .e11ill.r.<{s, cl .cLTent,sr photudraph. 
"np.,i"n.i ..n nau,." .,.wnerever nece\\aD or reqL s.te lee o. not in prc.crioed lor,nar or not cigned b) tre candidate orinr'omprete in an1 resperr rl.ll nor oe errenoireo.

Mere eligibility will nor vest any right on any candidate to be called for interview 1br any post.The corporation reserves the right to restrict the eligible candidates to t..oil"i to. int".ri.* to
a reasonable limit on the basis ofconvenient norms tihat may be decia.a ty ti. iofio.ution.

post for which he/she has applied. fhe lee paid by
corespondence shall be entertained in this regard.
lound apparently eligible based on the deiails siven
intervie\r.

Out station candidares called fbr interview shall be paid single to and fro rail lare in AC_ll tierrestricted to shortest mil/rcad route on production oiRailwal/eus tictei - 
*'

Posting of selected candidates shall he ar Registercd Of.fice of rhe Corporation, Namrup and'heir \ervice $ itl be liable to oe r"an.te-ed arfu hqls q.1n;n 15. t;rp;;;;;: ''

Apart liom the pay al1d allowances fBasic pay, D.A, lringe benefits. NE Allowance, Nammpallowances etc.) other benefirs inch,.t* r;rat;ity, pF, E11pt;*. p";;l;; i"r,"# ind". eps,!,s,croup Insumnce. Medicat benefits, n..ia",,tiur' *"o.,.1a'it;';il'i;;il;,; on ptace ofposting), Educational assistance t'or children erc as pcr rulcs of rhe BVFCT_. Highei s'tad rr the time
"crle of pay l.a) De Lonsrdcred ir c.se olde.e \ ing.and ddte".

Candidates released on VRS/VSS from any Govemmenr organization/psus fulfilling the abovecondition, may also appty and ir the event ofhryt., set..tion-trershe *iiit" *iri,.l a Op*t,f,"enlire e\-grald b.nefits lo lhe ( opo-alion herore ,o.ntrg r. p", ,,;;..

Canvassing in any lorm will result in cancellation ofthe candidature.

D-eser\ ingrrndidales onh mar roprr i- p c .cr.beo tbrna. dlong q lh lnened copie. ot ( efi.lcJrejand lecirmo',rr. reuardi .e doe. oui r,i.1j.on. (\pe,ie..Le. cdste lor st Sl &,",,j-o., 
"r.r.y f01.,cenificale for OBC. Drqabilrtr reninmre f,, pwBD candidates from Competent Authority, Income

::.r_i."::l :.:1fi:;t: for EWS i.sued b) an) one of rhe authorities meitionei in'ir,'" p.",".,r,"a
lll jljr"yj";jl rndra. E{o rccenr passport size phorographs and a non refundabte apptication

l:_: 
..r: ,ur, (Kupces.t$o hundred ont) lforc^andidates belonging to General and OBC category

on l) by way ul Bank d! aft drawn in favour of BVFCL, Namiup payabie at SBiruCO Bank, atNamrup, Assam-786621. SC/StpwBD/E\-SM !xndidxres 
"r:. :,i;pil ii"o." rur."n, o,applic"lion jee( pro, rded .hc\ dnach dn rre\red cop) oJ SC St p"gn..r-in."; ..-";r."b::i..ued b1 rhe Comoe.errr A,t.ror.r\ a.ong r(i,h 1n.., nooti...on. ; 

" ' ""

ib
$ --r+Af\>,\Aw\\

il thc candidatc is iound ineligib e li)r
incli!ible candidales shall bc t-ortcite.t
Onl) ih€ shortlistcd candldrles. r\ho
in the applicrrion finn. rrill bc callcd

the
No
aae

for'

t0)

4



1l) r\pplication dul,t complctc in nll rrspects sufersrribins on the enrelope '',\ppli(ation foi.the
post " (name ofthe post) should be \ent so as lo rcrch The \lrnrger (HR).
BVTCL, Namrup, P.O. Parbatpur, Dist: Dibrugarh, Assam, Pin-786623 lyithin 07.01.2022

Applications received after last date ofsubmission will neither be enle(ained nor retumed- BVFCL
will not be respoosible for postal delay or loss/ noD delivery thereoL No correspondence in this
regard will be ertertained.

BVFCL reseNes the right to change the number of vacancies and cancel / restrict / nodiry / alter
the recruitmen/ selection process, if.equired, without issuing any funrher notice or assrBn ng any

0000000

l5)

16)
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